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Message of the Principal

[[ MENTAL HEALTH D

THE CONCEPT:

When we see a person with a good
physique, we remark that he possesses a
good health. But the meaning of health is
narrowly conceived .This refers only to
physical health. A physically healthy person
may not be mentally sound .He may have
some abnormal behaviours and mental
disorders. He may fail to adjust well with
others .If this is the situation, it will be wrong
to call such a person to possess a good
health .So taking all these situations into
consideration ,health can be defined as a
state of physical fitness ,mental soundness
and social adjustment .Physical health alone
is not sufficient for mental health.

A man who is not mentally sound fails.to
adjust well with others. Mental health
includes our emotional, psychological and
social wellbeing. It affects how we think, feel
and act .It also helps determined how we
handle stress and make choices. So, a
mentally healthy person enjoys proper
adjustment in life. A mentally healthy person
is having the attitude of self- actualization
and self-acceptance, degree of autonomy,
happiness, and personality integration, free
from all mental abnormalities.

According to the WHO, "Mental
health is a state of wellbeing in which every
individual realizes his or her own potential,
can cope with the normal stresses of life, can
work productively and fruitfully and is able to
make a contribution to her or his
community"

"Mental health is about wellness rather
thanillness."



Characteristics of a mentally healthy
individual:

A mentally healthy individual can be
easily distinguished from others by his mode
of leaving, behaviour and personality
characteristics. He knows himself well and is
in a position to evaluate his own strengths
and weaknesses .He has adequate ability to
make  adjustment in the changed
circumstances and  situation. He s
emotionally matured and stable as he is able
to express his emotion in a desirable way and
exercise proper control over them, his
intellectual powers are adequately
developed, socially adjustable .He is able to
think independently and take proper decision
at the proper time .He always lives in the
world of reality rather than that of
imagination and fantasy .He possesses
enough courage and power of tolerance for
facing failures in his life. He never worries
over his failures and mistakes .He always
tries to bring perfection in his life .He likes
others and is liked by others .He possesses an
adequate sense of belonging and loyalty
towards the group he belongs. He is free
from undesirable mental disturbances,
disorders, conflicts, anxieties, frustrations,
ailments; diseases .He is regular and punctual
in performing his duties, self-confident,
optimist, has an adequate sex adjustment
and does not suffer from sex abnormalities.
He leads a well-balanced life of work, rest
and reaction .He s satisfied with his
profession/occupation.
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v. ST (Self-efficiency )
vi. O@HF (incentive)
vii. ST%eS  (Success)
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Concept Attainment Model
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l‘ Micro-teaching \'

Micro-teaching is a teacher training
and faculty development technique whereby
the teacher reviews a recording of
a teaching session, in order to get
constructive feedback from peers and/or
students about what has worked and what
improvements can be made to their teaching
technique. Micro-teaching was invented in
the mid-1960s at Stanford University
by Dwight W. Allen, and has subsequently
been used to develop educators in all forms
of education.

Objectives of Microteaching
eto enable teacher trainees to learn and

assimilate new teaching skills under
controlled conditions.
e To enable teacher trainees to master a
number of teaching skills.
e To enable teacher trainees to gain

confidence in teaching.

Characteristic of Microteaching

e Microteaching is a highly individualized

training device
¢ Microteaching is an experiment in the field
of teacher education which has been
incorporated in the practice teaching
schedule

e It is a student teaching skill training
technique and not a teaching technique or
method



¢ Microteaching is micro in the sense that it
scale down the complexities of real teaching
e Practicing one skil at a time
¢ Reducing the class size to 5 — 10 pupil
¢ Reducing the duration of lesson to 5 — 10
minutes

¢ Limiting the content to a single concept
e immediate feedback helps in improving,
fixing and motivating learning
e The student are providing immediate
feedback in terms of peer group feedback,
tape recorded/CCTV
¢ Microteaching advocates the choice and

practice of one skill at a time

Micro-teaching Cycle

The six steps generally involved in micro-
teaching cycle are Plan, Teach, Feedback, Re-
plan Re-teach, Re-feedback. There can be
variations as per requirement of the
objective of practice session. These steps are
diagrammatically represented in

Plan

'/

Teach

|

Re-
feedback

‘( Microteaching Cycle l

MICRO TEACHING SKILLS

Each of the skill has been discussed in terms
of concept, components, micro-lesson plan,
evaluation and schedule. Study them
carefully and then practice till you achieve
the mastery level

It is not possible to train all the pupil teachers
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in all these skills in any training programmed
because of the constraints of time and funds.
Therefore a set of teaching skills which cuts
across the subject areas has been identified.
They have been found very useful for every
teacher. The set of these skills are:

e  Skill of Introducing a lesson

e Skill of lllustrating with Examples,

e  Skill of Reinforcement,

e Skill of Integrating Knowledge&
experience

e  Skill of using Blackboard.

e  Skill of Classroom Management and

e  Skill of Explaining,

e Skill of Probing Questions,

e  Skill of Stimulus Variation,

e  Skill of child Centric Learning,

e Skill of Encouraging Learners to
enquire,

e Skill of developing observation in
learners,

e Skill of integrating performing art
with the learning situation.
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ﬁ PROGRAMMED INSTRUCTION D

INTRODUCTION:

The Greek philosopher, Socrates is said to
be the first programmer who developed a
programme in geometry which was recorded
by his disciple Plato in the dialogue menu.

S. S. Chauhan an author of “TEXT
BOOK OF PROGRAMMED INSTRUCTION”
places "GITA" as the first programmed text in
the world.
MEANING:

The instruction provided by teaching

machine or programmed text book is
referred to as programmed instruction.
DEFINITION:
Programmed instruction is a method of
presenting new subject matter to student in
a graded sequence of controlled steps
.Student work through the programme
material by themselves at their own speed
and after each step test their comprehension
by answering an examination question or
filling in a diagram.

According to J. E. ESPICH and BILL
WILLIAMS “programmed instruction is a
planned sequence of experience, leading to
proficiency in terms of stimulus response
relationship that have proven to be
effective”.



CHARACTERISTICS:

1. The subject matter is broken down in
two small steps called frames and
arrange sequentially.

2. Frequent response is required of the
student.

3. There is immediate confirmation of
right answer or correction of wrong
answer given by the learners.

4. Each student progress at his own
pace without any threat of being
exposed to any humiliation in a
heterogeneous class.

5. The assumption about the learner is
clearly stated in the programmed
learning materials.

6. The objectives underlying
programming are defined explicitly
and the operational terms so that the
terminal  behaviour is  made
observable and measureable.

7. An instruction is emphasized
between the learners and the
program me in program me learning.

8. In a programmed material
continuous evaluation is possible by
the record of student's response.

The strategy provides sufficient situation for
teaching the student to make discrimination
among range of possibilities and to reduce

generalizations.

ﬂ SIMULATED TEACHINGD

MEANING: ‘Simulation’ is an old word with a
new application. Since a long time ago,
simulation has been used by human and even
by animals to train their young ones for
adaptation with their environment .For a
time it meant “deception” or
“misrepresentation” or more bluntly lying. It
now applies to a variety of technical (or
pseudo-technical) activities in which models
of or analogs to real situations are created
for the purpose of testing or teaching and is
based on the philosophy of “let’s try it out
and see what happens”.

The word ‘Simulation’ means ‘to imitate
exactly’. Interest is aroused in the students
through role-playing, while teaching. This skill
is used by teachers and students in the class
room by playing some role without any
preliminary training i.e. without any
rehearsal. This way simulation is a form of
Role Playing where in student teachers
display this skill spontaneously.

According to Fink, “Simulation is the
controlled representation of reality”.
According to Tansy. “Simulation is in the all-
inclusive term which contains those activities
which produce artificial environment for the
participants in the activity. It is reproduction
of reality”.

Simulation in teaching has recently
entered the field of education. It is used at
different level of instruction. The teacher is
trained practically and also imparted
theoretical learning. The student teacher
needs to be trained in simulated situations
before sending him to schools for practice
teaching. In this way he will be able to teach
in good manner.

CHARACTERISTICS:
& |t starts with an analogous situation.
& |t provides for low risk input
& |t feeds back consequences
symbolically
It is replicable
Implies teaching aid for learner
Provides Deep Learning.

q

q

q

OBJECTIVES:

v" To modify teacher’s behavior by the
use of feedback devices.

v" To modify social-communication
skills of teacher behavior which are
essential for effective teaching.

v To develop psychological
appreciation of the class room
problems.

v" To develop in the student-teacher a
basis for handling the problem in the
class.

v' To develop teacher’s behavior
taxonomy by using simulated
teaching technique.
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